DIVERSITY AND
INCLUSION
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"Statistics show that having a DiVGI’Sity, equity, and inclusion
diverse workforce increased e i
oroductivity and innovation, traln!ng are more critical than
higher employee satisfaction, ever N our present work

and improved company |

reputation." Culture.

Mental Health and Retention. Two intangibles
that can impact the bottom line. They are
hard to measure but easy to see.

Join us for our specially curated four (4) part
webinar series:

1. What is Diversity and Inclusion?

2. Courageous Conversation about Diversity
3. Inclusive Leadership

4. Respect in the Workplace

*

Neely ¢ Einploses Assistance Program

Quarterly Dates: Feb 3rd, May 5th, Sept 8th, Nov 3rd



