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Helpful resources from your EAP

The leadership newsletter is designed to provide
EAP support to supervisors and managers. Making
an informal referral (friendly referral) or formal
referral can be challenging without training. In
addition, the content will educate and promote
program features that help leaders focus on the
well-being of their employees. EAP services are
free and readily accessible to the entire company
and their family members.

WELCOME

Toll-Free, 24/7 Helpline: 
866-212-6096
800-735-2989 TDD
admin@neelyeap.com
neelyeap.com

QUARTERLY WEBINAR
SERIES

MARCH 27, 2025
@3PM CENTRAL

WELLNESS SEMINAR
Join us for our monthly seminar

on 

  
     

in Remote Work
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MARCH 20, 2025
@3PM CENTRAL

CLICK HERE

TO REGISTER

CLICK HERE

TO REGISTER

Please join us for our
quarterly seminar 

Using Emotional Intelligence to
Strengthen Communication

and Resilience

 Remote but Connected: 

Strategies for Success and Balance

https://us06web.zoom.us/webinar/register/WN_RCpo7GfySYmiuMP2rQRkSg
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3. Social Awareness: Read the Room
Social awareness plays a vital role in managing team dynamics.
By paying attention to nonverbal cues such as body language,
tone of voice, and facial expressions, you can gauge the room's
mood and adjust your communication style accordingly.

4. Relationship Management: Navigate Difficult
Conversations
Leaders with strong EI are skilled at managing relationships,
especially during tough conversations. Emotional intelligence
lets you approach sensitive topics tactfully and respectfully,
whether providing constructive feedback or resolving conflicts.
You can maintain strong relationships and foster a collaborative
atmosphere by staying calm, maintaining a positive tone, and
focusing on solutions rather than blame. 

www.neelyeap.com

Using Emotional Intelligence to Strengthen
Communication
By: Courtney G Echeverria 

Effective communication is key to fostering
collaboration, building trust, and achieving team goals
in today's complex workplace. As a leader, developing
emotional intelligence (EI) can significantly enhance
how you communicate with your team, colleagues, and
stakeholders. EI—the ability to recognize, understand,
manage, and influence emotions—can transform
communication into a powerful tool for leadership.
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5. Adaptability: Tailor Communication to the Situation
Emotional intelligence allows you to adapt your communication style to fit the situation and the individuals involved.
Some team members may respond well to direct, assertive communication, while others may need a more gentle
approach. Understanding these differences and adjusting your tone, message, and delivery increases the likelihood of
achieving the desired outcome, whether inspiring action, resolving conflict, or gaining buy-in.

Leaders who use emotional intelligence to enhance communication are better equipped to build strong teams,
foster a positive workplace culture, and drive organizational success. By doing so, you’ll strengthen your leadership
and create an environment where collaboration and trust can thrive.
To learn more, use your EAP benefits to attend Part One of our Quarterly Leadership Series, "Using Emotional
Intelligence to Strengthen Communication," on March 27th.

1. Self-Awareness: Understand Your Emotional Triggers
Emotional intelligence begins with self-awareness. As a leader, it's crucial to recognize your emotions and how they
influence your communication style. Knowing your emotional triggers, you can better regulate your responses,
keeping conversations productive even in high-pressure situations. 

2. Empathy: Listen to Understand
Empathy is the cornerstone of effective communication. By putting yourself in your team members' shoes, you can
better understand their perspectives, emotions, and needs. Empathetic leaders can create a safe space for open
dialogue where employees feel heard and valued. Listening actively without interrupting, reflecting on their concerns,
and validating their feelings makes it easier to address challenges and find solutions.
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A: To improve your emotional intelligence, start by focusing on self-awareness.
Reflect on your emotions during daily interactions and identify what triggers
them. Consider keeping a journal to track your emotional responses and
patterns. Mindfulness can also help you regulate your emotions, especially in
high-pressure situations. Additionally, work on active listening and empathy—
consciously listen to your team without interrupting and understand their
perspectives. Seeking feedback from your team about how you communicate
can provide valuable insights for improvement.

Q: How can I improve my emotional intelligence as a manager so that I can
communicate better with my team?

Insights: Leveraging
EAP for Leadership
Success
Here are some answers to common questions
supervisors  and managers have regarding
employee issues and making EAP referrals. If you
need more assistance, feel free to email us at
admin@neelyeap.com.

A: To maintain empathy and manage tough conversations, ensure you
genuinely listen by giving your full attention and avoiding distractions.
Acknowledge the emotions of others by reflecting on what they've shared with
statements like, "I understand that this situation is frustrating." When delivering
difficult feedback, focus on behaviors and actions rather than making them
personal. Frame your message constructively by providing specific examples
and offering solutions. Stay calm, patient, and supportive, creating an
atmosphere where your team feels safe to express concerns and collaborate on
solutions.

Q: What are some practical strategies to maintain empathy and manage
difficult conversations with my team?
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Being in a leadership role can be challenging.
Having the correct tools and resources can
make a difference. The Manager Assistance
Program offers support to resolve personal or
professional issues that can negatively impact
the workplace. We also offer:

24/7 Hotline, Access to Confidential Services
Free Short-Term Counseling and Couch Time
Check-In (preventive annual counseling
session) 
Legal and Financial Assistance 
Work-life referrals for adult care, childcare,
pet care and more 
Wellness Trainings & Online Employee
Training Vault 
Critical Incident Stress Debriefing

WHAT CAN MY EAP 
DO FOR ME?

For decades, enslaved African Americans
looked to the North Star for hope,
inspiration, and freedom. Neely EAP (NEAP)
provides the hope that your situation will
improve, the inspiration to move you in the
right direction, and the freedom to live
your best life.
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